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Company pension with ETFs
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to 100 % ETFs and guaranteed pension conditions.
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1 | In a nutshell
Your flexible company pension with up to 100 % in ETFs.
During the accumulation phase capital is built up by investing in securities markets
with the help of your employer. During the payout phase, there is the possibility
to receive either a life-long pension on guaranteed terms or a partial or complete
payout.

Accumulation phase

Payout phase
Life-long pension and partial or
complete payout possible

Flexible contributions and employer
top-up of at least 15 %

Graphic: How it works

Smart investment

Free ETF selection

Low cost

Security through guaranteed interest-paying securities assets
and higher return
opportunities through
investment in globally
diversified index funds
(ETFs).

Put together a portfolio
of up to 10 different
ETFs and invest up
to 100 % in equities.
Before retirement, the
life cycle management
protects you from
fluctuations.

With monthly account
management costs of
only EUR 3 and administrative fees of 0.6 % of
the contractual assets,
the actual costs generally amount to less than
1.0 % p.a.. There are no
up-front commissions
or other hidden costs.

Flexible
contributions

Guaranteed pension
conditions

Tax and social security savings

Contributions can be
adjusted or paused
at any time. Top-up
payments are possible
at any time simply by
bank transfer.

Receive a guaranteed
pension factor as soon
as you submit the contract. The contribution
phase is followed by a
payout plan from our
insurer.

Since contributions are
paid directly out of the
gross salary, employers
and employees save on
social security contributions and taxes.

Lump-sum payout
possible
Payout of the entire
pension capital at
retirement age possible. Alternatively:
withdraw up to 30 %
of the accumulated
capital and receive a
life-long pension from
the remaining capital.

Digital management
Check your portfolio,
performance and documents whenever you
want. Make changes,
e.g. of your monthly
contribution, at any
time.

2 | Is the ETF bAV right for me?
The aim of the company pension scheme (bAV)
ETF bAV is to build up long-term assets for retirement. Therefore, the ETF bAV is suitable for
•

•

every employer, who
•

would like to offer their employees an
attractive pension plan, without missing
out on guarantees

•

wants to benefit from social security and
tax savings

every pensionable employee, who
•

wants to improve their retirement income

•

wants to save taxes and social security
contributions

•

wants to invest in ETFs

Entitlement to deferred
compensation
Since 2002, every employee has a
legal entitlement to deferred compensation regardless of the size of
the company.

3 | How does the ETF bAV work?

Graphic: How it works

The ETF bAV is a company pension plan (bAV)
under direct insurance. As with the ETF Rürup
and ETF Riester, the ETF bAV consists of an
accumulation and a payout phase.

Die ETF bAV ist eine Direktversicherung,
bei der der Arbeitgeber der Versicherungsnehmer und der Arbeitnehmer die versicherte Person, also Leistungsempfänger ist.

Accumulation phase
During the accumulation phase, you and your
employer build up assets for your retirement. You
pay contributions from your gross salary (deferred
compensation) and your employer supports those
contributions with a top-up of at least 15 %. Your
employer also has the option to take over all contributions in your company pension plan.
Depending on what percentage of the capital guarantee your employer wants to secure with myLife
Lebensversicherung, a certain amount of your

contributions will be invested in the premium
reserve stock of myLife Lebensversicherung. The
remaining amount will be invested in a globally
diversified ETF portfolio which can be individually composed and adjusted. Therefore, an equity
allocation of up to 100 % is possible.
The minimum contract duration of the ETF bAV is
10 years.
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Payout phase
During the payout phase you will receive an additional pension in form of a life-long annuity. Our
insurance partner myLife Lebensversicherung AG
(myLife life insurance) will already guarantee a
pension factor at the conclusion of the contract.
This factor indicates how high your monthly
pension per EUR 10,000 saved pension capital
will be at least.

In addition, you can have your accumulated assets
paid out at the beginning of the pension: Either
up to 30 % of the pension capital, or the entire
accumulated assets.

4 | Contributions
4.1 | Deferred compensation

4.2 | Employer-funded ETF bAV

In case you and your employer choose the ETF
bAV with deferred compensation, your contributions will be paid out of your gross salary.

As an alternative to deferred compensation, it
is possible for your employer to entirely take on
the contributions in your ETF bAV. Of course, an
employer-funded ETF bAV is especially attractive
for the employee. The employee has an irrevocable entitlement to the accumulated pension
capital under the following conditions:

In this case, your employer will not pay you your
complete salary, but will first deduct your contributions and transfer them to the ETF bAV.
As a result, your net salary will be lower and
therefore, you and your employer will save on
social security contributions and income taxes.
That is why your employer has to top-up your
contributions with at least 15 %. Every year,
contributions up to EUR 3,408 are exempt from
social security contributions and contributions
up to EUR 6,816 are tax-free.
Depending on the tax situation, you can almost
double your contributions with ETF bAV in comparison to other pension plans, where contributions are paid from the net salary.

If an employee leaves the company before retirement, they are only entitled to the pension fund if
they are at least 21 years old and the direct insurance has existed for at least 3 years.
You can find out how to convert your ETF bAV
into a 100 % employer-funded contract in the
chapter Digital Planning under Contract submission, page 21.

You can adjust the contribution amount personally when creating your ETF bAV contract and
easily adjust it in the cockpit at any time or even
set your ETF bAV to non-payment mode.
Since the lower taxable salary also reduces your
contributions to social security and statutory
pension insurance, your entitlement to the
statutory pension and unemployment benefits
may decrease accordingly. You can find a calculation example in chapter Government subsidies,
page 15.
Attention! If you are privately insured, please note that by
reducing your gross salary you could fall below the compulsory
insurance limit, and thus lose the privilege of continuing to
insure yourself privately.
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5 | Payout
5.1 | Capital guarantee through
myLife
The myLife Lebensversicherung guarantees that
100 % of the employee’s contributions will be
available to them at retirement date. To ensure
the capital guarantee, a preset amount of contributions goes to the premium reserve stock of
myLife. The remainder is invested in an individually selected ETF portfolio.

Low risk for the employer
•

The capital guarantee only refers to the
nominal contributions and only applies
when the employee retires. If the employee
leaves the company prematurely, the employer‘s contribution commitment will also be
forfeited.

•

A globally diversified equity portfolio has historically achieved an average return between 5
to 7 % per year after inflation. Therefore, from
a historical perspective, the risk of underfunding is low, especially with sufficient maturity,
which is generally the case when saving for
old age.

•

In case of underfunding, the employer is not
required to set up a reserve for pension, but
only has to show the deficit in the appendix
to his balance sheet. More information about
ETF bAV and the company balance can be
found at https://raisin-pension.de/assets/
media/bav_unternehmensbilanz.pdf
(only in German).

•

With the help of the life cycle management,
the contractual assets can be gradually transferred to the guaranteed interest-bearing
assets of myLife Lebensversicherung. This
considerably reduces the volatility risk as
well as significantly diminishing the risk of
underfunding.

How much of the contributions are actually
invested in passive funds depends on the current
interest rate situation and the duration of the
accumulation phase.
However, that amount is not fixed. Should the
portfolio of the employee develop positively and
the assets value of the ETF bAV be above the paid
contributions, the percentage of contributions
available for ETF investment increases.
Is the capital guaranteed at any time?
No. The guarantee only refers to nominal contributions (regular contributions and top-up payments) paid while the employer is policyholder of
the ETF bAV. It only becomes effective when the
employee retires.

5.2 | Higher return opportunities
through lower capital guarantee
A special feature of the ETF bAV is that the employer can actively decide against the guarantee of
myLife that ensures 100 % of the contributions.
The employer can opt for a lower guarantee level
or drop it completely.
Should the employer decide to lower the guarantee level, the amount of contributions available for
the ETF investment will rise, and therefore, result
in higher return opportunities for the employee.
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5.3 | Life-long pension

5.5 | Taxation during payout phase

Guaranteed pension factor and maximum
pension promise

For the subsidized part of your assets

During the payout phase you will receive a lifelong pension. At the conclusion of the contract,
our insurance partner myLife Lebensversicherung will already guarantee a pension factor. This
pension factor indicates how high your monthly
pension per EUR 10,000 pension capital will be.
The guaranteed pension factor depends on the
calculation bases. These include the guaranteed
annuity rate, the insurer‘s cost structure and the
mortality tables used. Since the bases of calculation can change until your retirement age, you
also receive a maximum pension promise at the
conclusion of the contract.
If the calculation bases changes in your favor,
you receive pension payments calculated after the
better conditions.
A guaranteed pension factor of 31 and a
pension capital of EUR 100,000 result in a
monthly pension of at least EUR 310. As the
life insurance of myLife will generate surpluses in the investment, your actual pension will
probably be higher.

The ETF bAV payouts are taxed with your personal income tax rate. If you have statutory health
insurance during the retirement phase you will
also need to make contributions to health and care
insurance for this part of your pension payments.
Because of this additional burden during the
retirement phase, employers are now legally obligated to top-up your contributions with at least
15 %. In 2022, the health insurance contributions
amount to 14.6 % plus the additional contribution
rate of the insurer. The care insurance contributions are set at 3.05 % in 2022 (3.40 % for childless
people).
You only need to pay social contributions for the
part of your pension that exceeds the statutory allowance. This is set at 1/20th of the monthly eligibility limit per § 18 Sozialgesetzbuch IV. This limit
amounts to EUR 3,290 in 2022. You thus do not
need to pay health and care insurance contributions for up to EUR 164.50 of your monthly pension
payments. If your pension payments are higher,
you will only need to pay social contributions for
the part of the payment that exceeds the limit.
For the unsubsidized part of your assets

5.4 | Lump-sum payout option
If you opt for direct insurance as a way of implementing your company pension plan, you do not
have to pay out your pension capital as a monthly
pension.
It is also possible to be paid out your entire
pension capital at the legally regulated retirement times. In addition, you still have the option
to be paid out 30 % of the capital saved and to
receive a life-long annuity from the remaining
capital. However, the paid out capital is subject
to subsequent taxation and must be taxed at your
personal tax rate. Generally, however, this form of
tax collection is more favorable for the employee
since one can expect a lower tax rate at the age of
retirement.

Pension payments that are not based on
subsidized contributions are taxed differently. For
example, if you privately continued your ETF bAV
after leaving your employer, only the regulated
“Ertragsanteil” of the part of the pension
payments that are based on those contributions
are taxed. Given a retirement age of 67 this
“Ertragsanteil” would only amount to 17 %. In this
case you would receive 83 % of your pension tax
free.
Should you opt for a lump sum payment of your
unsubsidized contributions only the earnings
would be taxed with your personal income tax
rate. If the lump sum payment occurs after a
minimum contract duration of 12 years as well
having reached the age of 62, the so-called 12/62
rule can be applied. In that case, only 50 % of your
earnings would be taxed (see 12/62 rule in the
chapter switch and termination, page 18).
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6 | Benefits for the employer
Employee recruitment and retention
According to a study by the consulting firm PriceWaterhouseCoopers (PWC), 50 % of
job applicants consider a bAV important and 25 % even decisive. Through an attractive
company pension scheme, the employer assumes responsibility and fulfills his duty of
care.
In addition to training and personnel development measures, a company pension is the
most important means of employee retention. However, care should be taken to offer
employees a product that has increased returns and low costs and whose performance can
be viewed transparently at all times.
Cost neutral
The employer also saves on social security contributions. This allows them to cost-neutrally offer a ETF bAV to the employees.
Legal obligations
Since 2002, every employee is legally entitled to deferred compensation, regardless of the
size of the company. Even during parental leave, your employee has the right to continue
contributing to their ETF bAV, but without any top-up from the employer.
Due to the decrease in social insurance contributions, an employer is essentially obliged to
top-up any prospective entitlements on company pension schemes financed through deferred compensation with at least 15 % of the deferred salary to the direct insurance.
Should the employer’s reduction in social insurance contributions not amount to the 15 %
of the employee’s deferred compensation, the obligation for the top-up is reduced to the
amount by which social insurance contributions decreased (as in case of a salary higher
than the state pension contribution assessment ceiling (Beitragsbemessungsgrenze) or
employees not compulsorily insured in every branch of social insurance).
With ETF bAV, the employer can meet this obligation with little effort while offering their
employees real opportunities for returns.
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Calculation example for the employer
In the example below, a worker converts EUR 220 of their gross income into a ETF bAV.
The employer uses their resulting social security savings to support the employee with
EUR 33 per month. The state is again promoting the deferred compensation with approximately EUR 43 in social security savings and EUR 61 in tax savings. Thus, the employee
only has to pay EUR 116 to invest EUR 253 into their pension.

without ETF bAV

with ETF bAV

Employee contribution
Employer top-up

EUR 220
15 %

EUR 33

Total contribution

EUR 253

= Gross salary after ETF bAV

EUR 2,500

EUR 2,280

Health insurance (KV)

7.30

EUR 182.50

EUR 166.44

Additional contribution KV

0.50 %

EUR 12.50

EUR 11.40

Statutory pension insurance

9.30 %

EUR 232.50

EUR 212.04

Nursing care insurance

1.53 %

EUR 38.13

EUR 34.77

Unemployment insurance

1.20 %

EUR 30.00

EUR 27.36

= Total social security contributions

19.83 %

EUR 495.63

EUR 452.37
EUR 43.26

Social security savings
– Employer top-up

EUR -33.00

15 %

= Effective social security savings

EUR 10.26

Employee‘s tax savings

EUR 60.85

Employee‘s net
contribution (rounded)

(EUR 220 – EUR 43
– EUR 61)
EUR 116

There are no additional costs for the employer, as the ETF bAV management fees are
financed by the social security savings. In the example, this even results in over EUR 10
being saved. The employee does not only benefit from the most cost-effective bAV solution
in Germany, but also from social security and tax savings combined with the return opportunities of investing in the stock market.
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7 | Funds
7.1 | Investment strategy
In addition to the general advantages of deferred
compensation, the ETF bAV offers the possibility
of additional returns on the capital market. Your
deposits will be invested in low-cost ETFs. You
select the funds individually in consultation with
your employer.
Globally diversified
Diversification is crucial for long-term wealth
accumulation. The equity piece of your portfolio
can be invested in thousands of equities worldwide to reduce the risk of a single security and
increase the return on your investment.
Passive funds
You can only invest into passive funds. The advantages of passively versus actively managed funds
are obvious: numerous scientific studies show that
passive funds generate higher returns than active
funds in the long run. In addition, passive funds
have significantly lower costs than active funds.
These additional costs in turn reduce the returns
available to you.

ETFs
You may choose between various ETFs. These are
passive, exchange-traded funds that usually replicate an index, e.g. the MSCI World. As a result,
your investment is automatically broadly diversified. The costs are significantly lower for ETFs
than for actively managed funds.
No speculation
Capital market returns can only be achieved if you
are fully invested as a long-term investor. ‘Buy
and hold’ is the motto of the ETF bAV: Invest in
widely diversified funds for many years to later
profit from the returns.
Complex instruments such as leveraged or structured products are deliberately avoided. Active
bets on individual securities or industries are not
made.

Active vs. passive funds
Active funds are managed by fund managers who adjust the allocation of the fund or portfolio trying
to benefit from short-term market developments. They aim to beat the market or a benchmark index.
Transaction costs, entry fees and the fund managers’ remuneration make active funds significantly more
expensive than passive funds. Scientific studies show that in the long-term active funds often do not
achieve the desired performance and that their returns are further diminished by the high costs.
Passive funds carry lower costs as they work without a fund manager. They simply replicate an index,
e.g. the DAX or MSCI World. The index specifies the number and weighting of the individual securities
in which the passive fund invests (hence the term ‘index funds’).
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7.2 | Portfolio
A special feature of ETF bAV is that you can put
together your own portfolio. You decide how your
money should be invested. You have 2 options
(but you are always flexible in the composition of
your portfolio):
1. Choose a sample portfolio
2. Build your own world portfolio of up to 10
ETFs

Choose a sample portfolio
Raisin Pension has put together sample portfolios you can choose. These provide an efficient,
globally diversified passive equity investment.
Sustainable portfolios have been filtered according to sustainability criteria, such as weapons
and armaments, nuclear power, alcohol, tobacco,
gambling, pornography, agricultural genetic
engineering, child labor and human rights violations. You can also customize a single portfolio or
combine it with other ETFs. You can choose this
online when creating your contract.

Create your own portfolio
You also have the opportunity to compose your
portfolio individually from over 80 ETFs. You
can choose between funds that replicate global
and regional as well as industry and commodity
indices. From MSCI World to the STOXX Europe
600 to the DAX, all major stock market barometers are represented.
You can find a complete list of all selectable funds
with our portfolio picker when creating your offer.
However, since your employer is the policyholder
of your direct insurance, he must also agree to
your fund selection. Therefore, it‘s best to clarify
your fund selection before creating your contract,
or call attention to your individual fund selection
when you sign the contract together.
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8 | Life cycle management
100 %

100 %

0%

0%

Exemplary life cycle management in the ETF bAV

To avoid the risk of strong capital fluctuation
before the retirement date, myLife Lebensversicherung offers to secure a certain amount or the
total contributions made (find out more in the
chapter Capital guarantee through myLife, page
6). Additionally you can opt for automatic life
cycle management in the ETF bAV.

To check whether you would like to opt for the life
cycle management, myLife will contact you 5 years
before retirement with a so-called cycle check.
The insurance partner myLife Lebensversicherung
offers a total interest rate of 2.0 % (as of 2022).

If the life cycle management is applied, contractual assets will gradually be transferred to the
guaranteed interest-bearing assets of myLife
Lebensversicherung. The life cycle management is
carried out during the last 5 years before retirement. The closer the retirement, the lower the risk
of fluctuation of the investment and therefore, the
risk of underfunding decreases considerably.

9 | Return
The objective of ETF bAV is long-term wealth
accumulation to finance your retirement.
To be able to ensure the capital guarantee,
a certain amount of the contributions goes
towards the premium reserve stock of myLife
Lebensversicherung.
The remainder of the contributions is invested in
the individually selected portfolio. For that, we
offer you freely selectable, broadly diversified,
passive funds. We do not promise a specific rate of
return – that would be dubious and is not in line
with our company values.

allocation to equities early on is an indispensable
part of investing in order to achieve high returns.
Good to know
When you save for your retirement, you have a
distinct advantage over most other investors: you
have time to let your money grow. That‘s why you
can invest long-term and ignore short-term price
fluctuations. And these will occur – equities generally have a higher risk than bonds, but on average
they also generate higher returns.

However, scientific studies show that in the past,
a globally diversified equity portfolio achieved an
average return of about 10 % per year before inflation and 6 % to 8 % a year after inflation. A high
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10 | Cost
With ETF bAV, you benefit from permanently low fees. And as is the case
with all Raisin Pension products,
there are no up-front commissions.

No up-front commissions
Up-front commissions for intermediaries such as brokers do
not benefit the client. On the contrary: they reduce your accumulated assets significantly, especially in the first few years of
the contract. We have structured its fees so that they are linked
to your investment performance. Our fees are calculated as a
percentage of your current assets. Thus, we only make money
in the long term and only if your retirement saving is successful and you are satisfied with Raisin Pension. That way you
can be sure that Raisin Pension is not interested in fast sales
via one-off up-front commissions. Instead, we help you build
wealth in the long run.

All cost at a glance
Accumulation phase

0,6 % p.a.

Fee on assets

EUR 36 p.a.

Basic fee

depending on the guarantee
level and funds selection

0.07 % – 0.50 % p.a.

Funds cost

EUR 0
•

Contribution adjustments

•

Switch to another carrier

•

Transaction cost

•

Non-payment mode

•

Entry fee for funds

•

Top-up payments

•

Up-front commission
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Fee on assets
You pay annual fees for the administration of your
assets by the insurance partner myLife Lebensversicherung. These amount to 0.6 % p.a. of your
ETF bAV assets.
Account management fees
For your account with the myLife Lebensversicherung, in which your fund shares are kept, you pay
EUR 36 per year.
This fee is taken out of the account on a monthly
basis.

Funds cost
With the ETF bAV you can assemble your own
portfolio. The individual funds have different
costs. These costs are automatically taken into
account by the fund company in the price of the
fund. What‘s more important is how much your
portfolio costs on average.

Payout phase

Event related cost

Administrative fees

During the payout phase, one-off administrative costs of 0.5 % of the accumulated assets and regular costs of 1.8 %
are charged on the monthly retirement
benefits. These costs are already taken
into account in the calculation of your
guaranteed pension conditions.

0.5 %

1.8 %

* once based on the accumulated assets

* based on the monthly retirement benefit

Note: these costs are already included in the
guaranteed pension factor; they will not be
deducted separately again.
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11 | Government subsidies
11.1 | Deferred compensation
Save income tax and social security
contributions
You do not have to pay income tax on the part
of the salary that you pay into the company
pension scheme through deferred compensation.
In addition, no contributions for health,
pension and nursing care insurance are due in
the accumulation phase, so no social security
contributions.
Compared to the state-subsidized forms of private
pension plans (Riester pension, Rürup pension),
you benefit immediately from state subsidies
through your deferred compensation. In the case
of Riester and Rürup pensions, subsidies (Riester)
and/or tax advantages (Riester and Rürup) are
only granted retrospectively and must be applied
for or declared in the tax declaration.

If you use EUR 100 of your salary for your bAV
(deferred compensation), you pay EUR 55 less tax
and social security contributions. In addition, you
will receive a grant of EUR 15 from your employer.
In conclusion: you only invest EUR 45 to effectively use EUR 115 for your retirement.

Maximum contribution for deferred
compensation
The tax and social security exemption is only valid
up to a certain maximum sum. It amounts to 4
% of the contribution assessment limit (Western
Germany) of the statutory pension insurance. In
2022, the maximum contribution is EUR 3,384 per
year or EUR 282 per month. In addition, since 2018,
another 4 % of the income threshold can be paid taxfree, but not free of social contributions.

without
ETF bAV

with
ETF bAV

Gross salary

EUR 2,500

EUR 2,500

– Deferred compensation (4 %)

EUR 0

– EUR 100

= Total gross salary

EUR 2,500

EUR 2,400

– Taxes

– EUR 487

– EUR 452

– Social security

– EUR 486

– EUR 466

= Net salary

EUR 1,527

EUR 1,482

+ Employer top-up (15 %)

EUR 15
EUR 115

Your effective contribution:
Deferred compensation

EUR 0

EUR 100

– Tax and social security savings

EUR 0

– EUR 55

= Personal contribution

EUR 0

EUR 45
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11.2 | Low-income subsidies

Beispiel: Förderung von Geringverdienern

With the introduction of the law that strengthened
occupational pensions, there is the possibility to
promote especially low-income earners. The state
supports fully employer-funded pension schemes
by reimbursing 30 % of the additional employer‘s
contribution to low-income earners with incomes
of up to EUR 2,200 per month. This refund will
be made by offsetting the payroll tax payable. The
employer has to contribute at least EUR 240 p.a.
and may contribute EUR 960 p.a. at maximum
in the employee’s pension scheme. Through this
employers can save up to EUR 288 annually per
low-income earner insured.

Another special feature here is that the
company pension must not include any up-front
commissions.
As long as a worker earns a maximum of EUR
2,200 per month, the employer can use this
government subsidy. This support is possible for
a longer period of time or even for a few months
(for example in case of part-time work). In the
example, the employer pays EUR 240 into the
employee‘s pension, who in turn will receive a
pension from it. At the same time, the employer
saves EUR 72 in payroll tax, as it is reimbursed by
the state.

12 | Guaranteed pension conditions
With the ETF bAV you have maximum planning
security: When concluding a contract, the myLife
life insurance guarantees fixed pension conditions
with a guaranteed pension factor. You cannot find
this in any other fund savings plan.
The pension factor is the monthly pension per
EUR 10,000 contractual assets at retirement date.
A pension factor of e.g. 30 corresponds to a lifelong monthly pension of EUR 30 per EUR 10,000
contractual assets.
Example
You have EUR 100,000 in total assets at the end
of the accumulation phase and a guaranteed
pension factor of 31.

10

+

EUR 100,000 : EUR 10,000 =
EUR 31

You will receive at least a monthly life-long
pension of EUR 310.
A return surplus may be added as well. Guarantee
and surpluses then return the expected pension
factor.
Can pension conditions change?
Yes, that is possible. The myLife Lebensversicherung gives you a maximum pension promise. This
means, if the calculation bases (i.e. guaranteed
interest and mortality table) for retirement have
changed in your favor, you will receive a pension
on the more favorable terms.

10

= EUR 310
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12.1 | Type of surplus usage
If your pension capital is transferred to the
premium reserve stock of myLife Lebensversicherung – either in the course of the life cycle
management or at retirement date – surpluses are
usually generated.
The way in which these surpluses within your
pension are to be passed on to you is governed by
3 different models. You can change your chosen
model at any time up to 3 months before your
retirement date without it affecting your guaranteed pension factor. You can choose the type
of surplus usage yourself by selecting the expert
mode in the order flow.
Surplus return
The guaranteed pension factor has been calculated by myLife Lebensversicherung conservatively,
i.e. very cautiously, so that it can really make the
promised pension payments in the future, i.e.
up to 50 years. The pension actually paid can
be significantly higher than the guaranteed one,
because myLife life insurance generates surpluses
in the capital investment. As an example: there
were fewer costs, because either more income was
generated than expected or more insured persons
died than predicted statistically. These are then
for the most part passed on to the insured – i.e. to
you.

1 | Flexible bonus pension
The surplus return is fully paid from the outset on
the first pension. This percentage may be higher
or lower in the future, so that the total pension
may fluctuate slightly, but never falls below the
guaranteed pension. This is the standard version
in all ETF bAV contracts.
2 | Fully dynamic pension
The surpluses are not distributed directly, but
used to increase the guaranteed pension. The
guaranteed pension thus, increases permanently
on an annual basis.
3 | Semi-dynamic pension
The surpluses are paid out as a combination of the
2 systems mentioned above.

13 | Switch and termination
13.1 | Job change
If you change your employer during your working
life, you can continue to use the ETF bAV. There
are 4 options:
1. You keep the ETF bAV in the form of deferred
compensation with your new employer. This
takeover must be requested no later than 15
months after leaving the old employer. The
form for the switch can be found here.
If your new employer should not agree to carryover your ETF bAV, e.g. because they offer
another form of company pension, you can either:

3. Continue your ETF bAV as a life insurance
and thus, bypass the capital gains tax, which
comes with normal fund savings plans. For
example, rule 12/62 might apply here (see
following page)
4. Cancel your ETF bAV and transfer the
accumulated assets to the company pension
plan of your new employer. However, this
transfer must be requested within 15 months
after leaving the company. You can find the
corresponding form for the transfer here.

2. Set your ETF bAV to non-payment mode and
later receive a pension from the accumulated
assets.
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Continue your ETF bAV privately
If you continue your ETF bAV privately, the part which you
then deposit without deferred compensation (thus unsupported) is taxed as private life insurance.
Thus, the so-called 12/62 rule also applies for this unsubsidized pension capital:
If you opt for a lump-sum payout of the unfunded contribution share of ETF bAV after at least 12 years of contract and
the completion of the 62nd year of life, 50 % of the income is
tax-free. The remaining half of the income must be taxed with
your personal income tax rate. This is more favorable than the
taxation of income from capital gains tax on conventional fund
savings plans.

13.2 | Termination
Since the accumulated assets are in a direct insurance for old age, a termination of the contract is
not legally permitted. If the employer changes,
the ETF bAV can be transferred to another
pension contract at the new employer or simply
be set to non-payment mode.

14 | ETF bAV abroad
If you leave the employment relationship with
your employer in Germany, you will become the
new policyholder of your ETF bAV, just like when
changing your employer. So you can set your
contract to non-payment mode or continue saving
privately as a life insurance.
If you then would like to receive the pension
payments abroad, it should be noted that the
deferred taxation is also valid in that case.
However, it must first be clarified which tax law is
applicable.
Germany has tax treaties with more than 100
states and those affected turn best to the tax office
Neubrandenburg. It is centrally responsible for
pensions payments to foreign countries.
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15 | Death
Your accumulated bAV assets belong to the
inheritance and can therefore be inherited to
dependents if you die prematurely. However,
inheritance must be contractually agreed. When
concluding the contract, you can choose from 3
dependents insurance options. The type of dependent‘s coverage can also be changed later up to 3
months before retirement date.

B | During the accumulation phase + residual payout

If there are no dependents, Raisin Pension pays a
death benefit of a maximum of EUR 8,000 to the
heirs.

Example: If you die 12 years after the beginning
of your pension payments, your dependents will
receive a pension from the existing remaining
capital, meaning a pension from the accumulated capital at retirement date minus the pension
already paid out to you.

‘Dependents’ are your spouse or registered
partner as well as your children eligible for child
benefit. Deviating from this, the benefit is paid
to the partner. A condition is that the partner
has been named by the insured person and that
a declaration of the existence of a marriage-like
community exists.

Your saved money is available to your dependents
in the form of a widow‘s or orphan‘s pension
during the accumulation phase as well as a residual payout in the payout phase until the applicant reaches the age of 87.

The dependents insurance applies until the applicant is 87 years old and reduces your pension by a
certain percentage.

C | Only during the accumulation phase
A | During the accumulation phase + 10
years pension guarantee
Your saved money is available to your dependents
in the form of a widow‘s or orphan‘s pension
during the accumulation phase as well as in the
first 10 years after the retirement date.
Example: If you die 4 years after the start of your
pension payments, your dependents will receive a
pension from the assets of the outstanding 6-year
pension.

Your saved money is available to your dependents
in the form of a widow‘s or orphan‘s pension
during the accumulation phase. Before retirement
date, the entire accumulated capital including the
promotion for inheritance is available. If you die
early in the payout phase, your dependents will
not receive anything.
In this case, your pension is the highest.

With this protection, your pension will be marginally lower than Option C.
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16 | Security
Protektor Lebensversicherungs-AG as a
safety net

16.1 | Raisin Pension GmbH
The Raisin Pension GmbH is registered as an
insurance agent with the IHK Berlin, as per § 34d
Abs. 1 GewO. Thus, the Raisin Pension GmbH
does not have access to your money at any time.
You and your employer conclude your ETF bAV
contract with myLife Lebensversicherung AG.
An unlikely insolvency of the Raisin Pension
GmbH would therefore have no effect on your
saved assets. Your assets are held by myLife Lebensversicherung AG, which would then take over
the customer service and direct communication
with you.
Raisin Pension GmbH is located at:
Schlesische Straße 33/34
10997 Berlin

16.2 | myLife Lebensversicherung
AG
The insurance company from Göttingen is the
only life insurer in Germany to solely offer commission-free net tariffs. MyLife received the top
grade ‘very good’ in the stress test performed
by the independent analysis house Morgen
& Morgen. In addition, it is certified by the
renowned rating agency Assekurata as having
a strong financial position (A-) with a stable
outlook. For the year 2021, myLife offers a total
return of 2.00 %.
Stability of myLife
myLife Lebensversicherung has a very high degree
of solvency, which means that it has sufficient
equity capital. The so-called solvency ratio is an
indicator of the performance and reliability of an
insurance company in the event of a crisis. If an
insurance company has just enough own funds,
the quota is 100 %. With a quota of 247 % (as
of 2020), the myLife AG clearly meets the legal
requirements.

Should an insurance company come into financial difficulties despite government regulations,
Protektor Lebensversicherung-AG intervenes. It is
the security institution of all German life insurers
and manages the statutory security fund for life
insurers.
Should myLife, contrary to expectations, become
insolvent, Protektor will take over all insurance
contracts and continue them provisionally. It
assures you as policyholder guaranteed benefits,
e.g. a pension, as well as already granted profit
sharing.

16.3 | Hartz IV
The assets in your ETF bAV are Hartz IV-secure.
If you receive benefits in the form of Arbeitslosengeld II (unemployment benefits II – ‘Hartz
IV’), the authorities usually require that you first
use up your savings. As a company pension is a
government-subsidized form of old-age pension,
with which you should later receive an additional
pension, you do not have to dissolve your savings
from ETF bAV.
Assets from subsidized pension capital are generally Hartz IV-secure and do not count as salable
assets.

16.4 | Bankruptcy of the employer
As the ETF bAV is a form of direct insurance, you
have an irrevocable subscription right to your
retirement capital. This means, if you pay contributions into your ETF bAV from your gross
salary, your saved capital is also secured in case of
insolvency of your employer.
With a 100 % employer-funded ETF bAV, your
capital is also protected against insolvency as soon
as you have an irrevocable subscription right to
the contributions. This irrevocable subscription
right exists as soon as you have reached the age of
21 and the pension commitment has existed for at
least 3 years.
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17 | Digital Planning
You can easily create your ETF bAV online and
also view your contract data and the status of your
pension capital online.

17.1 | Contract submission
The submission of your ETF bAV contract is made
online.
As the employer is the policyholder and the
employee the insured person, both have to create
and sign the contract. Therefore, the process of
creating an ETF bAV involves 3 steps.
1. | The employee creates a ETF bAV offer
In order to calculate your offer, you first enter
your date of birth, planned retirement date and
your gross annual income (menu item Contract
Data). Then you will receive a quote with an explanation of the future performance under Offer.
Here you can choose your optimal regular
monthly contribution from your gross salary and
the monthly top-up by your employer. You have
the option to switch to the expert mode to have
even more choices (your current data will be
transmitted).
Through ‘Continue to the application’ you get an
overview of the contributions. You will complete
your personal data and choose a dependent’s
insurance for the payout phase.
Via ‘Continue to portfolio’ you can select your preferred portfolio. Choose the funds and adjust the
weighting individually. Please take into account
that, depending on whether your employer
chooses a guarantee level or not, not all of your
contributions might go into that portfolio.

2. | The employer confirms and creates the
contract
After the employee has sent the offer, the
employer receives an email with a link. Through
the link the employer can access the offer online.
The employer as policyholder fills in the company
data, confirms or adjusts the portfolio and decides
on the guarantee level.
With ‘Continue to submission’ there will be a
summary of the total contract data – the employee’s and employer’s data. If all data is correct, the
contract can be generated with ‘Request contract’.
The employer as well as the employee will receive
an email with the contract documents.
In the email for the employee are documents
solely to stay with the employee. The email for the
employer contains the contract documents, which
the employer and employee both have to sign
(ETF-bAV-Antragsdokumente.pdf).
3. | Signing the contract
Last step is signing and sending the contract.
Once everything is signed, send the contract documents to Raisin Pension and attach the commercial register extract (not older than 6 months).
Raisin Pension GmbH
Schlesische Straße 33/34
10997 Berlin
Raisin Pension will then check the contract documents and forward them to myLife Lebensversicherung AG, whereupon your ETF bAV is opened.

By clicking ‘Continue to submission’ you will get
a summary of your entered contract data so that
you can review and adjust, if needed. To confirm
and send the offer, simply enter your employer’s
email address as well as your own. When clicking
on ‘Send email’ both, you and your employer
will receive an email with information on how to
proceed.
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Contract documents and who must sign them
Document
Contract for ETF bAV

Employee

Employer

x

x

x

x

Antrag für ETF bAV

Supplementary declaration to the contract
for direct insurance
Zusatzerklärung zum Antrag für eine Direktversicherung

Contribution promise as direct insurance

x

Beitragszusage als Direktversicherung

Deferred compensation agreement

x

x

x

x

x

x

Vereinbarung zur Entgeltumwandlung

Legal considerations & consumer information
Rechtliches und Verbraucherinformationen

Waiver of advice or documentation pursuant to sec. 61 para. 2 of the insurance
contract act (VVG)
Beratungs- und Dokumentationsverzicht gemäß
§ 61 Abs. 2 Versicherungsvertragsgesetz (VVG)

Please also note that in your contract for ETF bAV (Antrag für ETF bAV) the
‘Identification / Declaration according to the Money Laundering Act’ (Identifizierung / Erklärung nach dem Geldwäschegesetz) refers to your employer, because he is the policyholder and therefore has to identify himself by
excerpt from the commercial register (Handelsregisterasuzug).
Once everything is signed, send the contract documents to Raisin Pension
and attach the commercial register extract.
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How to generate your 100 % employer-funded ETF bAV contract
In order to convert the ETF bAV into an employer-funded contract, you have to create your contract via
the expert mode in the order flow.
In the second field, the ‘employer top-up’ must be manually set to 0 %.
Now, select the funds, contributions and set the further calculation bases.
Then you can calculate your offer and fill out the forms you see after clicking ‘Create contract’.
After submitting the contract, you and your employer will receive the necessary contract documents by
email.
When signing the ETF bAV contract documents (Antragsdokumente), together with your employer, you
only have to consider the following:
In the Supplementary Declaration to the contract for direct insurance (Zusatzerklärung zum Antrag für
eine Direktversicherung), the passage direct deferred compensation insurance (Direktversicherung aus
Gehaltsumwandlung) and the checkbox must be crossed out and instead a tick is added to direct insurance without deferred compensation (Direktversicherung ohne Gehaltsumwandlung).
The deferred compensation agreement (Vereinbarung zur Entgeltumwandlung) can then be ignored and
does not have to be sent with the other documents.

17.2 | Cockpit
In your cockpit, you can manage your Raisin
Pension products online – such as the ETF bAV.
You can make changes and gain an overview of
your pension situation.
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Costs

Payout phase

Investment

Contributions

The product

18 | Factsheet for pros
Carrier, agent

myLife Lebensversicherung AG, exclusively by Raisin Pension GmbH

Product name

Raisin Pension bAV (ETF bAV)

Product type

Company pension scheme, implementation: direct insurance

Shift/pillar

2nd shift / 2nd pillar

Age of entry

Selectable, minimum contract duration of 10 years

Age of retirement

Selectable, first day of first month after 62nd-67th birthday

Termination and cost

Not permitted by law, transfer to another company pension
contract free of charge if the workplace is changed

Final assets at the beginning of
pension

Asset value and security assets

Contribution guarentee

Yes, capital guarantee with minimum payout (deselectable)

Payment options

Monthly, quarterly, annually or by one-time payment

Minimum contribution

EUR 240 p.a.

Funding limits

EUR 3,384 p.a. social insurance / EUR 6,768 p.a. tax savings

Non-payment mode

At any time, free of charge

Top-up payments

Possible at any time, free of charge

Payment method (regular contributions) Deferred compensation or employer-funded
Custodian company

myLife Lebensversicherung AG

Selection of funds

Choice of more than 80 funds

Change of strategy

Possible once per year

Equity allocation

0-100 %, depending on the strategy

Insurance company

myLife Lebensversicherung AG

Type of payout phase

Life-long life annuity with guaranteed pension factor, entitlement already at the conclusion of the contract

Surplus participation

As flexible bonus pension, fully dynamic or semi-dynamic pension

Depentents insurance

Optional, 10 years pension guarantee period or residual payout

Cost

One-off administrative costs of 0.5 % of the accumulated assets and
regular costs of 1.8 % are charged on the monthly retirement benefits.
These costs are already taken into account in the calculation of your
guaranteed pension conditions.

Fee on assets

0.6 % p.a.

Basic fee

EUR 36 p.a.

Fund costs

0.07 % – 0.50 % p.a. (depending on guarantee level and funds
selection)

Entry fees for funds

EUR 0,00

Transaction costs

EUR 0,00
Last updated: December 2021
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Status related information requirements according to §12 FinVermV und §11 VersVermV:
Raisin Pension GmbH
Schlesische Straße 33/34
10997 Berlin
Customer
Telefon: 030 120 822 613
Fax: 030-37719343
ETF bAV: bav@raisin-pension.com
support@raisin-pension.de
www.raisin-pension.de
Authorized to represent is the Managing Director
of Raisin Pension GmbH: Dr. Alexander Kihm.
Admittet and registered as a financial advisor
gem. § 34f Abs. 1 Satz 1 Nummer 1 GewO in the
intermediary register und the registration number
D-F-107-MSKB-82.
As insurance agent with the IHK Berlin with
permission according to §34d Abs.1 of the
industrial code (GewO) under the registration number D-EVE2-0V54N-25.
Register retrieval under www.vermittlerregister.info or www.vermittlerregister.org under
the above mentioned registration number.
Licensing authority according to §34f GewO:
Bezirksamt Mitte von Berlin Ordnungs- und
Gewerbeamt
Karl-Marx-Allee 31
10178 Berlin
Registry office according to §11a Abs.1 GewO:
Chamber of Commerce and Industry Berlin
(Industrie und Handelskammer zu Berlin)
Fasanenstraße 85
10623 Berlin
Raisin Pension GmbH does not have direct
nor indirect holdings exceeding ten percent
of the voting rights or the capital of an insurance company. No insurance company
has direct or indirect holdings exceeding ten percent of the voting rights or
the capital of Raisin Pension GmbH.

In case of dispute between insurance intermediaries and policyholders, according to § 34 d GewO
the following concillation body may be called:
Versicherungsombudsmann e.V.
PO 08 06 32
10006 Berlin
Telephone 0800 – 369 6000
Fax 0800 – 369 9000
Email: beschwerde@versicherungsombudsmann.de
Ombudsmann Private Kranken- und
Pflegeversicherung
PO 06 02 22
10052 Berlin
Telephone: 0800 2 55 04 44
Fax: 030 20 45 89 31
Form: www.pkv-ombudsmann.de/ihrebeschwerde/beschwerdeeinreichen/onlinebeschwerde/
Website: www.pkv-ombudsmann.de/
In case of dispute between financial advisor and
policyholders, according to § 34f Abs. 1 Satz 1
Nummer 1 GewO the following concillation body
may be called::
Allgemeine Verbraucherschlichtungsstelle des
Zentrums für Schlichtung e.V.
Straßburger Str. 8
77694 Kehl
Website: www.verbraucher-schlichter.de
Picture credits: Cover photo Danny Kekspro /
unsplash.com
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